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Abstract 

The present study is an exploratory study that was aimed to study aggression among lawyers. The main 

objective was to study the aggression in lawyers. For this purpose the researcher conducted study in courts 

and personal offices to see the difference of opinion. To measure aggression, the scale Buss-Perry 

aggression scale was used (Buss & Perry,1992). The reliability value of the scale calculated is .79 . The 

Pearson co-relation of subscales found out to be significantly high. The present study confirms that lawyers 

are aggressive in nature. There are no significant educational and gender difference on aggression among 

lawyers. However, joint family lawyers are verbally more aggressive than nuclear family lawyers. The 

mature age lawyers are more aggressive specifically physically than the adult age lawyers. 

 

Keywords: Aggression, Lawyers, Family system, Gender Differences.   

   

Introduction 
 

Aggression is an important aspect of personality that has been researched enormously. A number of 

researches have studied aggression with different variables. These variables include personality and clinical 

disorders. Others have correlated aggression with medical student. A few has also focused aggression in 

law students (Briton, 2009). People are aware of the problems being aroused by aggression or anger. 

Aggression effects not just individual’s own life but also effects community in different ways. Lawyers are 

an important part of the society. The profession of law requires the skill to be aggressive (Briton, 2009). In 

Pakistan, as before, aggression has been studied in relation to other variables. The males are more 

aggressive as compared to females (Bibi, 2013). In this vast world of technology and running fields of time, 

there are many things that support us to perform our work efficiently and to live a luxurious life, with these 

luxuries come a river of problems in our lives. In these problems the most common and attention seeking 

one is our behavior. Our behavior, whether it is positive or negative, affects our own selves and others to a 

large extent.  

 

Lawyers are trained to aspire for perfection, to be aggressive and emotionally detached. They 

intellectualize, rationalize and reposition problems over other. They have been taught for elaborated denial 

mechanisms and challenge everything they’ve been told. Pessimistic lawyers excel in their jobs but the 

same trait might create mess in their lives. Pessimists are inclined to thrive in the legal profession because 

pessimism and prudence associated with each other (Phillips, 2014; Briton, 2009). Aggression, perceived 

competitiveness, aggression, and congeniality has been as a favorable quality, for being offensive and 

ambitious among law students. Female law students identified themselves more aggressive, autonomous, 
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confident, socially recognized and successful significance than the other undergraduate students (Daicoff, 

1997). Our positive behavior gives us a lot of advantages and our negative behavior influences our negative 

thoughts that lead us to many difficulties. Discussing the negative problems, related to our lives, comes first 

our anger or aggression or aggressive behavior. A recent event of clash between doctors and lawyers in 

Pakistan was a point of deep sorrow and analysis. The aggressive mob of the lawyers broke into the 

hospital due to which 3 patient died and even Information Minister Fayaz-ul-Hasan Chauhan was caught by 

the mop and hardly rescued (NRP, Decemeber 11,2019). Aggression is mostly studied as outcome variable 

and its relationship with other personality variables is studied (Przepiorka, Blachnio, and Wiesenthal 2014). 

 

Anger or aggression as defined by Buss-Perry is ‘a response that produces harmful stimulus to other 

organism’ (Buss & Perry, 1992). Aggression in simple words is our negative actions influenced by our 

negative thoughts or actions (whether these thoughts are due to environmental factors or naturally present) 

that are harmful to others. It’s a malicious, violent, cruel, or harmful behavior (Frick, 2014; Business 

Dictionary, 2014). 

 

Aggression is generally divided into hostile and instrumental aggression. Hostile aggression is also called 

affective or retaliatory aggression. It is accompanied with anger. It is coupled with being impulsive, 

unplanned, explicit, or uncontrolled. According to Business Dictionary (2014) to Instrumental aggression is 

referred to as "predatory" aggression and is related with goal orientation, pre-planned, and controlled 

behavior for obtaining the other goal, like money. Physical aggression includes intended acts of violence 

for harming others, including death, by weapons or bare hands. Verbal Hostility includes bullying behavior, 

threats or shouting. Nonverbal Intimidation includes violence threat. Passive Aggression includes 

expressing displeasure or anger indirectly (Frick, 2014; Blank, 2013; Gabbey, 2013)  

 

A number of factors impact aggressive behavior, including: relationships with others, family structure, 

environment of work or school, socioeconomic factors and individual related factors e.g, physical and 

mental health and life experiences, and substance abuse  (Gabbey, 2013; Moore, 2014). Aggression is 

evolutionarily and adaptive. Negative emotions cause aggression. Frustration causes aggression. Prefrontal 

cortex and Amygdale is responsible for aggression and fear for regulation. Testosterone also creates 

aggression and researches confirm a positive correlation between testosterone and aggression and related 

behaviors among women also.  Serotonin has a tendency to inhibit aggression (Stangor, 2012).  The social 

learning theory exerts that individuals learn from behavior of each other's and from observing other people 

and model them (Wile, 2003). A parent aggression in the home is imparting the aggression 

model. Sometimes this imitation is rewarded and reinforced (Archive, 2010). Aggression leads to 

psychopathology. The most commonly used psychiatric diagnoses for aggressive, angry or violent 

behaviors are Attention-Deficit/Hyperactivity Disorder , Conduct Disorder Oppositional Defiant Disorder 

(in children and adolescents), Bipolar Disorder, Psychotic Disorder, Adjustment and Personality Disorders 

and Intermittent Explosive Disorder (impulse control disorder with failure to resistance of  aggressive 

impulses leading to assaultive acts or destruction of property) (Daffern, 2013; Pedersen, 2013; Stephen, 

2009). 

 

Emotional distress among lawyers reveals short of standards competence, diligence and expected ethical 

standards. According to Briton (2009) prevalence of emotional distress has been studied among lawyers but 

its impacts on their professional standards is still needed to be studied. Lawyers depend on their capacity to 

think and judgment. The lawyers and law students are more likely to suffer from clinical depression as 

compared to other professionals and students. The symptoms include depression, social alienation and 

isolation, obsessive–compulsive behavior, anxiety and paranoia (Phillips, 2014; Briton, 2009). 

 

In the last ten to fifteen years, three related crises have emerged with respect to the legal profession: 

"professionalism" has declined, public opinion of attorneys and the legal profession has plummeted, and 

lawyer dissatisfaction and dysfunction have increased (Phillips, 2014; Daicoff, 1997). Further, none has 

considered whether inherent "lawyer" characteristics counter efforts to solve the problems. Instead, 

http://www.businessdictionary.com/definition/behavior.html
http://www.psychologytoday.com/conditions/bipolar-disorder
http://www.psychologytoday.com/conditions/adjustment-disorder
http://www.psychologytoday.com/conditions/explosive.html
http://www.psychologytoday.com/basics/self-control
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proposed causes and solutions have been based almost exclusively on theory and personal experience, 

focusing on external environmental factors and overt behavior. Daicoff (1997) observed a decline in civility 

and courteous conduct between lawyers, an increase in unethical or uncivil behavior among lawyers and 

judges, frequent lapses of appropriate ethical and professional conduct, and increasingly aggressive, 

competitive, and money-oriented legal battles, fought with a "win at all costs" approach. The Increased 

competition and pressure to win shows that law has become a "business" rather than a profession, placing a 

heightened emphasis on materialism and money and a decline in attorney and client loyalty to the law firm. 

An increase in aggressive lawyer advertising and a perceived general decline in lawyers' values, ideals, and 

morals is seen. More recently, lawyers and social scientists have documented a growing dissatisfaction, 

smoking, depression substance abuse and non-professionalism among lawyers and an internal, negative 

attitude toward the profession in the last ten years. (Phillips, 2014; Daicoff, 1997) 

 

Methods 
 

Objectives 

 

The present study has the following objectives:  

 

 To establish the psychometric properties of the instrument in our culture. 

 To study aggression among lawyers. 

 

Hypothesis 

 

1. Males lawyers are more aggressive than females 

2. Female lawyers are verbally more aggression male lawyers. 

3. Female lawyers are more hostile than male lawyers. 

4. Male lawyers show physical aggression greater than female lawyers. 

5. Male lawyers are more anger aggressive than female lawyers. 

6. Young adult lawyers are aggressive than mature adults. 

7. Higher the education lower would be the aggression.  

8. Lawyers from joint family system would have high aggression as compared to nuclear family system 

lawyers. 

 

Definition of variable 

 

Aggression 

 

Aggression is defined in terms of four sub traits such as physical aggression, verbal aggression, anger and 

hostility. It is operationalized as scores on aggression of scale Buss-Perry. High scores on this scale show 

higher level of aggression and low scores on the scale shows lower level of aggression. (Buss & 

Perry,1992). 

 

Instrument 

 

Buss-Perry aggression scale was used to measure aggression among lawyers. It was developed by Buss & 

Perry (1992).. The questionnaire consisted of 29 items and comprised of four sub scales are as follows: 

 

1. Physical aggression: It consists of items from 1 to 9. 

2. Verbal aggression: It is comprised of items from 10 to 14. 

3. Anger: it consists of items from 15 to 21. 

4. Hostility: it consists of items from 22 to 29.  
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It is rated on five point rating scale. The score on each subscale is the sum of the scores on items. The sum 

of subscales is total score of aggression. The maximum score is 145 and minimum score is 29. The items 

no 7 and 18 are the reverse items and scored reversely. 

 

Sample 
 

The sample consisted of 120 lawyers. All of them were chosen from courts of Haripur and Abbottabad. The 

age of lawyers ranges from 21 to 35 years and were selected through purposive sampling.  Male and female 

both were included. The lawyers held the degree of LLB as per minimum requirement.  

 

Procedure 

 

The study was conducted by using the purposive sampling techniques that consists of 120 subjects 

(lawyers) chosen from different locations. Lawyers were contacted at different courts at different locations 

of Haripur and Abbottabad. Prior permissions and appointments were taken from lawyers. The participants 

were told about the purpose of the research and their willingness for the participation was acquired. They 

were ensured that their provided information would be confidential. The Buss-Perry aggression scale (Buss 

& Perry,1992) was administered individually to the lawyers. Lawyers were approached in their offices and 

courts and even data is collected from lawyers through personal approach. Before administering this scale, 

researcher provided instructions to subjects. And when they completed, researcher collected those 

questionnaires back. The data was put to analysis in SPSS and alpha reliability, correlation, linear 

regression analysis and t-test of data was calculated. 

 

Results 
 

The data was put to statistical analysis. The objective of the study was to explore aggression among 

lawyers. The alpha reliability co-efficient of the study variables were computed. The correlation was 

determined between aggression and its subscales. The t-test analysis was run to study the demographic 

variables. 

 

Table 1. Descriptive statistics and Alpha Reliability Coefficient of the study variable 

     Range  

Variables  N M SD α Min-Max Skewness Kurtosis 

Aggression 120 95.36 15.01 .78 67-134 .556 -.206 

Physical 120 28.91 7.59 .79 14-44 .208 -.869 

Verbal 120 16.54 4.09 .56 8-25 -.014 -.638 

Anger 120 24.16 5.11 .57 11-35 .125 -.383 

Hostility 120 25.74 4.29 .20 15-37 .183 -.325 

          

Table1 shows the alpha reliability coefficient and descriptive statistics. The reliability co-efficient 

determined by Cronbach’s alpha co-efficient for aggression and its subscales. The reliability ranges from 

.20 to .79. The alpha reliability co-efficient determined for aggression is .78.The reliability co-efficient 

indicated that the scale is internally consistent and a reliable measures. Physical aggression has the highest 

mean value which shows that physical aggression is more common form of aggression than other forms. 

 

Pearson correlation coefficient is shown in Table 2 among variables. All the correlation values are 

significant. As clear from the table that most values carry significant level p < .01 which is highly 

significant value. This is a significantly high positive correlation. The subscale anger has the non 

significant correlation with the subscale verbal aggression. 
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Table 2. Pearson Correlation between Aggression and its Subscales 

Variables    I                           II                             III                   IV                 V 

I. Aggression - .84** .51**                   .71**                  .65**                   

II. Physical  - .20*                  .50** .39**                   

III. Verbal   - .17    .28**           

IV. Anger                     - .25** 

V. Hostility     - 

        p< 0.01,   p< 0.05 

 

Table 3. T-test results for Gender Differences on Aggression 

Variables  Males (N= 111) Females (N=9)  

t(118) 

 

p 

Cohen ‘s d 

Mean SD Mean SD 

Aggression 95.77 12.84 90.44 15.15 1.023 .308 .379 

Physical 28.81 7.59 30.11 7.91 -.48 .626 .167 

Verbal 16.71 4.09 14.44 3.77 1.60 .111 .577 

Anger 24.32 5.01 22.22 6.28 1.18 .237 .369 

Hostility 25.90 4.34 23.66 3.24 1.51 .133 .584 

 

The table 3 shows the mean and standard deviation value of aggression on two groups of males and female 

lawyers.  The mean value of males is high as compared to females. The t values show that there is a non 

significant difference on aggression between the two groups. The table shows the mean and standard 

deviation values at four subscales of aggression of the scale for studying gender differences. The mean 

value range from 16.71 to 28.81 for males and 14.44 to 30.11 for females. However males have mean 

values at the subscales except the physical aggression where females have scored high.  

 

Table 4. T-test for comparing Aggression on Age 

Variables  Adult age (N= 102) Mature age (N=18)  

t(118) 

 

p 

Cohen ‘s d 

Mean SD Mean SD 

Aggression 94.14 15.10 102.27 12.73 -2.15 .03* .582 

Physical 28.08 7.61 33.61 5.66 -2.93 .004*** .824 

Verbal 16.30 4.14 17.88 3.62 -1.52 .13 .406 

Anger 23.99 5.32 25.16 3.68 -.89 .37 .255 

Hostility 25.76 4.29 25.61 4.44 .13 .89 .034 

p˂ 0.05, p≥.001  

 

The table 4 shows the mean and standard deviation value of aggression on two age groups (i.e. adult age, 

mature age). The mean value show high level of aggression in mature age group as compared adult age 

group. The t values show that there is a significant difference in both the groups. The table shows the mean, 

standard deviation values at four subscales of aggression of the scale. The mean value range from 16.30 to 

28.08 for adult group and 17.88 to 33.61 for mature age group. The t values show that there is a significant 

difference at physical aggression between the two groups. However mature age group has high mean values 

than adult group.  

 

The table 5 shows the mean and standard deviation of aggression on two education groups (i.e. graduate, 

post graduate group). The table demonstrated non-significant difference between both groups. The mean 

values show high level of aggression in graduate group as compared to post graduate group. The table 

shows the mean, standard deviation values at four subscales of aggression of the scale. The mean value 

range from 16.76 to 29.0 for graduate and 14.36 to 28.0 for post graduate level. The physical aggression 

has the highest mean value of all the subscales. But the group differences are non significant. 
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Table 5. T-test for comparing Aggression on Education 

    Variables Graduate 

(N=109) 

Post  

Graduate (N=11) 

 

t(118) 

 

p 

 

Cohen ‘s d 

Mean SD Mean SD 

Aggression 95.72 15.33 91.81 11.28 .82 .41 .290 

Physical 29.0 7.74 28.0 6.06 .41 .67 .143 

Verbal 16.76 4.16 14.36 2.57 1.86 .06 .694 

Anger 24.08 5.25 25.0 3.54 -.56 .57 .020 

Hostility 25.87 4.35 24.45 3.58 1.04 .29 .356 

 

Table 6. T-test result for comparing Family System 

Variables  Joint (N=98) Nuclear (N=22)  

t(118) 

 

p 

 

Cohen ‘s d Mean SD Mean SD 

Aggression 96.15 15.70 90.90 12.77 1.42 .15 .366 

Physical 29.03 7.94 28.05 6.07 .52 .60 .138 

Verbal 16.88 4.14 14.70 3.49 2.20 .02* .569 

Anger 24.33 5.38 23.05 3.63 1.02 .31 .278 

Hostility 25.89 4.41 25.10 3.93 .75 .45 .182 

p≥.01 

 

The table 6 shows the mean and standard deviation value of aggression on two family systems (i.e. joint 

family system and nuclear family system). The mean values show high level of aggression in joint family 

system as compared nuclear family system. The t values shows no significant difference in both groups. 

 

The table shows the mean, standard deviation values at four subscales of aggression of the scale. The mean 

value range from 16.88 to 29.03 for joint family system and 14.70 to 28.05 for nuclear family system. Joint 

family group has shown higher mean values than separate family system. No significant difference exists 

between both groups except the t values show a significant difference at Verbal aggression between two 

groups.  

 

Discussion 
 

In studying gender differences in lawyers it was assumed that male lawyers are more aggressive than 

female lawyers. However, in the present study the differences are non-significant. The male have high 

mean scores on overall aggression and subscales of aggression except the physical aggression. In Pakistan, 

aggression has been studied in relation to other variables. The males are more aggressive as compared to 

females (Bibi, 2013). Previous researches have found females to be aggressive.  (Daicoff, 1997). Males are 

more aggressive than females as Testosterone affects aggression and testosterones level is much higher in 

male than in female (Stanger, 2012).  

 

Regarding the results of age differences, the t-test show that aggression is high in mature adult lawyers 

rather than young adult subjects. In the present study the differences are significant. The present study 

found that hostility, verbal aggression and anger are high at mean values in mature lawyers as compared to 

adult lawyers whereas at physical aggression there is a significant difference between both groups. The 

hypothesis is supported by research (Daicoff, 1997). Regarding the affect of education level on aggression, 

the present study found that graduate (LLB) students have more aggression on all scales except on anger 

aggression, where post graduate (M.Sc) students have higher anger aggression. Thus the hypothesis found 

to be partially supported where Daicoff (1997) found that 3
rd

  year law students are more aggressive than 1
st
 

year law students, due to high level of tension and as a result they became more aggressive. Briton (2009) 
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found that lawyers are trained to be perfectionist, aggressive and emotionally detached. They 

intellectualize, rationalize and use displacement and denial mechanisms. 

 

Regarding the effects of family systems on aggression, the present study show high mean values of 

aggression in lawyers of joint family systems as compared to lawyers of nuclear family system. However 

the differences are non-significant at the overall aggression and its subscales except at verbal aggression 

where there is a significant difference between the lawyers of the two family systems. The reasons are that 

in the joint family system the subjects are at continuous interaction with other members of the family. As in 

joint family system the multiple numbers of significant others and members of family dwell and also the 

competition for life-resources is greater. So the competition, communication and social interaction impose 

greater exposure to learn from environment enhancing aggression. The family and its environment impacts 

aggression. (Moore, 2014; Gabbey, 2013; Archive, 2010) 

 

Suggestions and Limitations 
 

 Aggression in lawyers can be studied in more detail by comparing Supreme Court and High court/civil 

lawyers. 

 Due to time and economic constraints the sample taken was small. Sample size can be enhanced in 

further studies. 

 Only lawyers of Haripur and Abbottabad cities were studied. Other cities lawyers should be included 

in sample. 

 Aggression only has been studied among lawyers. In further studies other variables and their 

relationship with aggression can be studied. 

 The lawyers are studied regarding aggression; other professionals should also be studied. 

 

Conclusion  
 

The present study found that lawyers are aggressive in nature but the aggression is not pathological. 

Aggression is rather a professional trait, as lawyers are taught to be aggressive to be competitive (Daicoff, 

1997). The results can be controversial as aggression more than required can lead to psychopathology and 

disruption in society. So this should be monitored through various methods. (NPR December 11, 2019).  
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