www.irbas.academyirmbr.com October 2021
International Review of Basic and Applied Sciences Vol. 9 Issue.4

Changing Cultural Patterns with Reference to Modernity:
Facts from Public Sector Universities in Punjab, Pakistan

SIDRA NOREEN
(PhD Scholar)
Department of Rural Sociology University of Agriculture Faisalabad.
Email: Sidrasiyan@ymail.com

Dr. IZHAR AHMAD KHAN
Associate Professor, Department of Rural Sociology
University of Agriculture Faisalabad.

Dr. FARKHANADA ANJUM
Assistant Professor, Department of Rural Sociology
University of Agriculture Faisalabad.

Dr. EJAZ ASHRAF
Assistant Professor, Department of Agriculture Extension
University of Agriculture Faisalabad.

Abstract

The sociological investigation has reached a rational point where it expresses the challenges of
understanding how the changing aspects of globalization have joined the aspects of modernity promoting
social change. In the period of globalization and modernization, many studies on culture and social issues
have become increasingly focused on the university student. Although cultural changes are considered an
important part of integration processes, there is uncertainty about what these changes are, and how they
come about. The purpose of this study is to examine how students define and experience culture and
cultural changes, and how they construct these changes. They also actively use culture as a tool to
negotiate between cultural preservation and integration into a new society. The way culture spreads
between groups of people allows new ideas to form and trends to develop. Our culture, heritage, and
clothing choices are just some of the aspects that go into making up our identities. This study is a part to
identify those changes that are affecting the social identities of the students was conducted among
university students.
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Introduction

Culture is changing with the passage of time with modern demands. Thus, culture can be understood
through ideal and expressive systems pursued by group of people, which in modern school of thought are
sometimes mentioned to as "conscious agent" (Giddens, 1984).Culture itself defines the changing “attitudes
of community and society” (Kress2007).

Thinking about the association between university youth and culture is a challenging task. Culture is a
complex concept generally laden with various clashing meaning. Moreover, the concept of culture is
associated with a number of other social realities such as nature, knowledge and philosophy, which are just
as difficult to define. Because of this influences, culture is a dynamism that has always been present in
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numerous ways within the university and effects the way people deals with the central work of universities.
Cultures of academies are changing due to present social demands, but this does not mean that culture will
ever be excluded from the university or that the institution will stop to execute cultural utilities in and
within its settings. On the other hand, culture develops a more intricate portent from which to recognize the
university culture. In current condition, universities today may have a new and extra composite situation
regarding how they affects close values and how they are inclined by local and universal culture. The
cultural parts of the university are though varying, growing quite fading, due to the more difficulty of
internal and external official situations. Universities are recently under great pressure to adapting and
modification. New descriptions hired from the market and the standards of economic opposition have
arrived universities, varying their official principles. These features must be engaged into version when
examining the cultural meanings of campuses. It has been recommended by several scholars (Lyotard,
1984) that the university is now somewhat very diverse from past functions. There are arguments that the
structural paradigm of human interaction is now multinational economy, which changes all the other values
around which social lives are, controlled (Slaughter, 2004).

Ritzer (2008) is of the view that globalization carries about variations in shared sentiment, which are
detained by any civilization leads to the distinct and market oriented culture of west society. From the
viewpoint of globalization and cultural uniqueness, Howe (1996) claimed that cultural individuality is
perhaps not casual victim to global world. Identity is not just a delicate mental community attachment, but
substantial dimensions of old social life in innovation. Considerate that what we call "distinctiveness™ may
not be a widespread way, but just a specific and contemporary way of publicly forming and even
modifiable social practice (Morley, 2000).Perceptions of good and wicked, good and sinful, individuality
and diversity, cultural invasions and cultural colonialism, social isolations and failure of social unity,
individuals interactions with civilization and the actual meanings of life are all partial and sullied by global
capitalism, global media marketplaces, mass media and the upgrade of extreme consumptions. Some
valued local tongues and tradition are on the edge of vanishing due to globalization. Global consumerisms
now form a regular global culture in which eastern original cultures are unintentionally changed by global
cultures (Muzaffar, 2002).

Modernity and Culture Interaction

Globalization is a process, an active verb, and it is a continuous and continuous action that has a direct
impact on globally interconnected localities. In this process of globalization, the world is becoming more
integrated and connected thanks to technology; and more standardized by the massive migration of top-
down macro-level policies, which include education policies. While critics may argue that in the process of
societal standardization due to the extent of globalization, localities in fact resist the homogenization that
results from the globalization process of globalization (Anderson Levitt, 2003). Edgar Schein (2010)
pointed out: “It is not entirely clear how cultural understanding and mutual understanding can be achieved
in multicultural contexts, groups and organizations when different national and professional macro-cultures
are involved. While organizations seek new management models to facilitate the functioning and efficiency
of globalist teams (chui, 2017), organizations still underutilize readily available foreign talent (Black and
Morrison, 2014). With regard to training and intercultural interventions, addressing internal and external
cultural diversity, in relation to communication and management environments, means devoting and
deploying the appropriate resources (i.e. specific socio-economic and political history, conditions of work
and social habit, (Larson, Ott and Miglia, 2010).

The current socio-political and economic contexts of humanity lead to the exploration of the idea of the
intercultural process as a moderating path towards harmonious change in the workplace .In light of existing
research on human development, which links learning theories to individual change (Clark, Merriam &
Sandlin, 2011).
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Capitalist and Production of Modernity

Culture is an epistemological exercise, for it proceeds into description the wider social surroundings in the
milieu of which the intellect of culture which enable human considerate has established. In this situation,
culture defines the shifting “ideology of community and sociality” (Littrell and Salas, 2005) also offers an
impression of informative treatises with which diverse concept of culture have connected. The university is
a place where persons are enabled to understands and contribute in very multifaceted in existing situations
and to make sense of their social setting (Barnett, 2000). Through the process of developing alternative
meaning-creation mechanisms, members of the university are actively engaged in transformations of its
internal values, but also of the cultures and beliefs of its local and wider contexts. The influence of these
factors affects the type and number of clothes we wear and can make many feel embarrassed or
marginalized if we do not adequately meet the standards taught to us. The concepts of culture and fashion
share many similarities as they both experience continuous evolution due to the ever changing society.
Fashion is often seen as exclusive to sartorial ideas, which (Hoare, 2011) defines as “body modifications
and supplements”. jewelry and accessories. Although the concept of fashion dose includes the dress as part
of its social process, it extends beyond mere articles of clothing to include things like popular culture,
technology and food, ultimately covering many aspects. different from culture and change. . It is because of
this nature that fashion is regularly on the move, mixing and discovering new ideas while continuing to
create and evolve. Modernity will never be over as it is able to navigate both cultural and social boundaries
through unique interpretations of each person's sense of self and their relationship to the interpretations of
others (Merriam, Caffarella & Baumgartner, 2007). individuals can create expressions of who they are now
and who they are becoming. Modernity is, after all, change and change occurs in every culture because
human beings are creative and flexible. however, when we meet people from other cultures who don't seem
to be a part of our modern world, maybe they don't dress like us, and whose backgrounds don't include
written history, the paintings or drawings, we often classify them as originating from a static world. By
broadening our understanding of fashion and culture to include more countries in the world generally
considered 'other' in fashion, we could develop new ways of examining how cultural and social change
unfolds in a variety of areas. 'environments. Illustrating other ways in which civilizations participate in this
process can provide a better understanding of how fashion and culture flow between different groups of
people.

Results and Interpretation

The purposes of this study to regulate globalization and its impact on socio-cultural and psychological
independence that create difference among university student. Mix method research method was directed to
examine the importance of the construction between modernity and culture. A survey was carried out in
public sector universities in Punjab Pakistan. The target population of this survey was mature young
members of the universities .A sample size of 420 respondents were collected from the selected
universities of Punjab Pakistan Keeping in view the difference of educational attainments of the
respondents of different socio-economic background, the interviews schedule was used as a tool of data
collection.

Table No 1
Strongly Agree Disagree Strongly | Total
Agree Disagree
F. % F.| % F. % F.| % F. %

Globalization is changing is| 97 36.5 | 188 | 234 80 | 195 | 46 |11.2 |411 | 100.0
affecting local culture

Modernity has changed the ways|
of living. 199 484 | 139 |33.8 38 | 92 | 35 | 85 |411 | 100.0
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Modernity has changed the
food consumption patterns. 181 440 | 112 | 27.3 81 | 19.7 37| 9.0 (411 99.8

Westernization is affecting the| 71 173 | 202 |49.1 | 106 | 25.8| 32| 7.8 |411 | 100.0
family system in Pakistan

Globalization and 171 416 | 196 | 42.0 | 36 8.8 8| 19 |411 99.0
Americanization affecting mood
of education

Culture is changing rapidly in era 108 60.3 | 248 | 26.5 34 8.2 20| 4.9 |411 | 100.0
of modernity.

Discussion

The given data represents the responses regarding modernity. The first inquiry which was questioned from
the respondent was their similarity towards globalization and the replies were as follows: majority of the
respondents i.e. 36.5 % agreed with the account, that they enjoyed modernity while a lesser proportion of
11.2% were not in indulgence of modernity. The next statements which were asked from the respondent
about change in their way of life, a massive quantity of the respondent 48.4 strongly agreed while only 8.5
% denied and definite that their way of life are as they were before globalization.

Respondents claimed that only a few years back the condition was completely diverse, people had a lot of
time for each other but now everyone is busy with their own matter and social cohesiveness has nearly
overcome. When the respondents were asked about change in their dress shapes due to modernization, a
huge proportion 44.0% agreed with the statement that modern world has changed the dress forms replaced
by altered foreign dressing styles and only 9.0 % which is the disagreed and specified that they only wear
their cultural clothing.

Family is measured a basic component of the society. The respondent were inquired whether it affects or
not? Majority of them 60.3 % agreed while a minute 8.2 % disagreed with the statements. The responses
displayed that common of them i.e. 41.6 % had a opinion that globalization has altered mode of education
system has been changed due to modernity and only 8.0 % disagreed. Towards adopting traits of the
modern world, so it was choose to examine and know the insight of respondent regarding this. A huge
segment of the respondents 49.1% stated that cultural standards are obstacle towards acceptance of
modernity and 7.8% were not in courtesy of this, they had a view that cultural values and modernity can
stand similar with each other.

Conclusion

The contrast of the modernity and culture change has shifted the attention of the researchers towards
globalization consequences in  modern world Being a member of the society we are part of the ideology
of pluralism, we must be able to create a strong collaborating relationship between modernity and
institutional practices that results in a deep association of globalization and cultural identity, which effect
each other under many aspects. The statistical analysis of this research activity accomplishes that
globalization has caused socio-cultural, religious and psychological crises in the ideological and identical
stereotype of Pakistani society .The dominance of a universally acknowledged insight and the occurrence
of globalization have deep and obvious impacts on local culture because it has caused the failure of the
traditional social construction, which has been interchanged by the formal structure. In addition to the
breakdown of the traditional configuration, the student's perception has moved from simple to complex or
in from of more materialistic.
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